
PENTAIR SUPPLIER CODE OF CONDUCT 
This Pentair  Suppl ier  Code of  Conduct  ( "Code") formal izes the key pr incip les under  which suppliers 
to Pentair  and i ts  g lobal  subsid iar ies ( "Pentair")  are required to operate. 

In select ing supp l iers,  Pentair  works hard to choose reputable bus iness par tners who are commi t ted 
to eth ical  standards and business pract ices compat ib le wi th those of  Pentair .  

This Code formal izes Pentair ’s pract ices and makes c lear that, recogniz ing di f ferences in cul tures and 
lega l  requ i rements ,  we expect  tha t  wherever  our  p roducts  and the  components  tha t  compr ise  them 
are  produced,  they  are  produced in  a  manner  compat ib le  w i th  the  h igh  s tandards  tha t  cont r ibu te  to  
the outstanding reputation of  Pentair  and our  brands. Suppl iers are required to comply wi th this Code 
and to  have and main ta in  p rac t ices  s im i la r  to  those in  the  Penta i r  Code o f  Bus iness  Conduct  and 
Ethics (avai lable at   www.penta ir .com).  

This Code appl ies to a l l  faci l i t ies involved in the product ion of products and components for Pentair or  
any of i ts subsidiar ies ("Pentair  Suppliers"). 

Pentair  st rongly encourages suppl iers to exceed the requirements of th is Code and promote best  
p rac t i ces  and con t i nuous improvement  th roughou t  t he i r  opera t ions .  I f  the re  is  no  loca l  lega l  
requirement, or i f a local legal requirement is not as str ict as the requirement included in this Code, 
Pentair  Suppl iers are required to fo l low the requirement in th is Code. 

LAWS AND REGULATIONS 
Pentair Suppliers must operate in full  compliance with al l applicable laws and regulat ions of the 
countr ies in which they operate,  and also in fu l l  compl iance wi th th is Code. 

CHILD LABOR 
Pen ta i r  Supp l i e r s  mus t  co mp ly  w i t h  l oc a l  l aws  rega r d ing  th e  m in imum a ge  o f  emp loye es .  Th e  
min imum age fo r  workers  must  be  the  grea ter  o f :  (a )  15  years  o f  age or  14  years  o f  age where  the 
local  law al lows such an employment age consistent  wi th Internat ional  Labor  Organizat ion  guidel ines;  
o r  ( b )  t he  a ge  fo r  c om p l e t i n g  m an da t o r y  ( c om p u l s o r i l y )  ed u ca t i o n ;  o r  ( c )  t he  m i n im um  a g e  
establ ished by law in  the country of  manufacture.  
In addit ion, Pentair  Suppliers must comply with al l  legal requirements for the work of authorized young 
workers, part icu lar ly those pertaining to hours of work, wages, working condi t ions, and the handling of  
certain materials. 

FORCED LABOR 
Pentair Suppliers must not use or benefit  from any form of human traff icking or any type of 
forced or compulsory labor including indentured, bonded,  s lave or involuntary pr ison labor .  
Recruit ing, harboring, transport ing, or obtaining persons by means of threat, force, coercion, 
fraud or other means for the purpose of exploitat ion is prohibited.  

HARASSMENT 
Pentair  Suppliers must treat  al l  workers with respect  and dignity. No worker shall  be subject to corporal 
punishment, physical, sexual, psychological or verbal harassment or abuse. In addition, Pentair Suppl iers wil l  
not use monetary f ines as a discip l inary practice.  
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WAGES AND BENEFITS 
Pentair  Suppliers must  pay workers at  least the minimum compensation required by local law and 
prov ide a l l  lega l ly  mandated benef i ts .  In  addi t ion to payment  for  regu lar  hours  of  work ,  workers 
must  be paid for  overt ime hours at  such premium rate as is  legal ly  required or,  in  those countr ies  
where such laws do not  exist ,  at  least  equal  to their  regular  hour ly payment rate.  

HOURS OF WORK 
Pentair Suppliers must ensure that on a regularly scheduled basis, except in extraordinary business 
c i rcumstances, workers are not required to work more than (a)  60 hours a week,  inc luding overt ime, 
or (b) the l imits on regular and overt ime hours al lowed by the law of the country of manufacture. In 
addit ion, except in extraordinary business circumstances, a l l  workers are enti t led to at least one day 
off in every seven day period. 

HEALTH AND SAFETY 
Pentair  Suppliers must provide workers a c lean, safe and healthy work environment in compliance 
with al l  legally mandated standards for  workplace health and safety in the countr ies in which they 
operate. This includes any residential faci l it ies a Pentair  Supplier provides to i ts workers. Pentair  
Suppliers must meet or exceed the environmental, heal th and safety laws and regulat ions of their 
country of  or ig in.  In add i t ion to suppl ier  sel f -cer t i f icat ion of  EHS and labor  compl iance,  Pentair  
routinely conducts on-site suppl ier audi ts of new suppliers to spot-check work environments and 
standards. 

NONDISCRIMINATION 
Penta i r  Supp l ie r s  mus t  ensure  employment  –  inc lud ing  h i r i ng ,  payment ,  benef i t s ,  advancement ,  
t e r m i n a t i o n  a n d  r e t i r e m e n t  –  i s  b a s e d  o n  a b i l i t y  a n d  n o t  o n  b e l i e f s  o r  a n y  o t h e r  p e r s o n a l  
characterist ics. 

WOMEN'S RIGHTS 
Pentair Suppliers wil l  ensure women workers receive equal treatment in al l  aspects of employment. 
Pregnancy tes ts  w i l l  no t  be  a  cond i t ion  o f  employment  and pregnancy tes t ing—to the  ex ten t  
p rov ided—wi l l  be  vo luntary and the  opt ion of  the  worker .  In addi t ion,  workers  wi l l  not  be forced to 
use contracept ion. 

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING 
Pentair  Suppliers must  recognize and respect  any r ights of  workers to exercise lawful r ights of free 
associat ion,  inc lud ing jo in ing or  not  jo in ing  any associat ion.  Pentair  Suppl iers a lso must  respect  any  
legal r ight of workers to bargain collect ive ly.  

ENVIRONMENT 
Pentair  Suppl iers must  comply wi th al l  local environmental  laws appl icable to the workplace,  the 
products produced, and the methods of manufacture. Addit ionally , Pentair  Suppliers must  not  use 
mater ia ls  tha t  a re  cons ide red harmfu l  to  the  env i ronment .  Penta i r  Supp l ie rs  need to  pursue 
cont inuous improvement  in  the  area  o f  env ironmenta l  s tewardsh ip .  
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PROHIBITION ON BRIBERY 
Pentair  re jects and prohib i ts Br ibery.  Bribery may expose Pentair  and the indiv iduals involved with 
mak ing ,  p rom is ing ,  so l ic i t i ng  or  rece iv ing  Improper  Payments  t o  c r im ina l  p rosecut ion  and c i v i l  
pena l t ies .  Penta ir  s t r ic t ly  proh ib i ts  payment  o f  cash and severely  l im i ts  the  provis ion  o f  g i f ts .  No 
payment in cash or in-kind may be made on Pentair’s behalf without pre-approval by the Pentair law 
depar tment.  Pentair  expects i ts  suppl iers to be in st r ic t  compl iance wi th the U.S.  Foreign Corrupt  
Practices Act,  as well as al l  the anti-br ibery laws of a l l  nations where i t  does business.  

CONFLICT-FREE MINES 
Pentair expects that our Suppliers wil l  take al l  commercial ly reasonable measures to supply metals 
mater ials/supplies f rom “conf l ic t- free” mines. Suppliers should act ively t race sources of metals 
materials/suppl ies commonly used in the e lectronics industry, inc luding but not l imited to gold (AU),  
tantalum (Ta), tungsten (W), t in (SN), cobalt (Co) and copper (Cu), to ensure metals supplied are not 
“conf l ic t ”  metals. Pentair  reserves the r ight  to request  declarat ions from our  Suppliers ver i fy ing that  
meta ls  supp l ied  to us are  f rom conf l i c t - f ree  sources and l i s t ing the meta l  sources for  t raceab i l i t y  
( i nc lud ing  me ta l  supp l i e r ,  me ta l  m ine  name  and loca t i on ) .  No te  t ha t  “con f l i c t ”  me ta l s  a re  t hose  
sou rced  f r om m i nes  i n  c o n f l i c t  a rea s  con t ro l l ed  by  e i t he r  no n - gove r nmen t  m i l i t a r y  g ro ups  o r  
unlawful  m i l i tary fact ions,  inc luding but  not  l imi ted to  the Eastern region of  Democrat ic  Republ ic  of  
Congo (DRC). 

QUALITY 
Penta ir   is  commit ted to  prov id ing  cus tomers  wi th  on ly  au thent ic  products procured through 
author ized sources o f  supply  and to de tec t ing  and prevent ing the presence of  counter fe i t  p roducts  in 
the supp ly chain.  Penta ir  expect  our  supp l iers  to develop and imp lement appropr ia te po l ic ies and 
processes to he lp  ensure supply cha in  integr i ty  and prevent  and contro l  the  del ivery  o f  counter fe i t  
par ts  cons isten t  w i th appl icable law and indust ry  s tandards.  

SUBCONTRACTING 
Penta ir  Supp l iers must  no t  use subcontractors  in  the  manufacture  o f  Pentair  p roducts or  product  
componen ts  w i t hout  p r i o r  app rova l  f r om Pen ta i r ,  and  on l y  a f t e r  the  subcon t rac to r  has  ag reed  to  
comply wi th th is Suppl ier Code of  Conduct . Pentair  Suppl iers must  ensure that  any subcontractor  used 
has ethical and business practices that are s imi lar to Pentair ’s  practices.  

COMMUNICATION 
Pentair  Suppl iers must  communicate th is Code and i ts provis ions to workers and supervisors. 

MONITORING AND COMPLIANCE 
Pen ta i r  w i l l  t ake  a f f i r ma t i ve  meas u res ,  suc h  as  ann ounced  and  un annou nced  inspe c t i on s  o f  
production faci l i t ies, to ensure compl iance with th is Code. Pentair  Suppliers must maintain at each 
product ion  f ac i l i t y  a l l  documents  necessary  t o  demonst ra te  compl iance  w i th  t he  Code.  Pen ta i r  
Suppl iers must  a l low representat ives f rom Pentair  and,  i f  requested,  Pentair ’s  customers,  fu l l  access 
to  product ion fac i l i t ies ,  worker  records  and workers for  conf ident ia l  in terv iews.  
Pentair Suppliers are expected to take necessary corrective actions to promptly remedy any identified 
noncompl iance.  Penta i r  reserves the  r igh t  to  te rminate  i t s  bus iness  re la t ionsh ip w i th  any Penta i r  
Suppl ier  who is unwi l l ing or  unable to comply wi th th is Code.  
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